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This year has been an incredible one for 2050 Climate Group.

As COP26 came to Glasgow, we gave a platform to young climate
leaders in Scotland and Malawi, opening up the global climate talks
through our “Let’s Talk COP26” Youth Summit. Ve delivered our fifth
Young Leaders Development Programme, developed our Leaders
Network and enabled even more young people
to have a voice in policy making.

In the past year, our volunteers battled digital-fatigue to give over eight
thousand hours, driven by their belief in our charitable mission and
impact. As our organisation grows, we've also developed our core staff
team, including supporting new entry-level roles to enable young people
to access green careers. As a result I'm confident in the long-term
sustainability and success of 2050 Climate Group for years to come.

Action on climate change is more vital than ever. At times it can feel

| ld-lenner daunting, but, as Chair of such an inspirational and energetic
LUCY ?:fanﬂi cug Chair organisation, |'ve witnessed the power of what young people can achieve
2050 Climate Gr

prmm—— when empowered, equipped and enabled to take action.
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Young Leaders
Development Programme

Participants Leaders Network

Members

Attendees

= (£263,188

Equivalent economic
value

New Staff Roles,
including 2

Additional Social 2050x Funded Projects entry-level roles

Media Followers
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Ny Our Team

2050 Climate Group is a unique Scottish charity. We are volunteer-driven and run entirely by people between
18 to approximately 35 for those in the same age-range. Our activities are delivered by around 50 operational
volunteers, with support from our small (but mighty) staff team and sixteen incredible young trustees.

Our Volunteers’ Experience

92% of respondents to our 202 /22 team survey said they'd recommend
volunteering with 2050 Climate Group to a friend, family member or colleague

Volunteering with 2050 Climate Group...

“has reinvigorated my passion
to take climate action and
make sure young people's

. ., “is one of the
voices are always heard

best things |
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Placements
We are huge proponents of providing Scotland’s young people with ' E’:gg;
meaningful opportunities for professional development. Over the past year Business

we welcomed three phenomenal individuals into their first job in the

environmental sector through Bright Green Business’ Environmental \ «ICKSTART

SCHEME

Placement Programme and the UK Government’s Kickstart scheme

ﬂ_

This placement has been transformative for my personal and
professional growth.The past |2 months have been a journey
of confidence building and challenging myself to build new
skills. Working in a small team is demanding, but it comes with
the perks of gaining wide-ranging experience and a holistic
understanding of how charities work. My role with 2050
Climate Group led to me securing a permanent role as a
Communications Coordinator for the University of Edinburgh
Social Responsibility and Sustainability Department.

Bright Green Busmess Placement
_-__#
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Well-being Days

At 2050 Climate Group, we foster a well-being focused
organisational culture and are very proud of it.

The pandemic has had a very real impact on the well-being of our
community. The lack of in-person activities has led to screen
fatigue and reduced opportunities for team bonding. Thanks to
support from NatureScot, through the Future Routes Fund,
in Spring 2022 we held two well-being days (foraging and
tree planting/conservation) to rejuvenate our team through
connecting with each other and nature.
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Yo un g Leade VS | | Programmes such as YLDP

Provide passionate young people

D eve I o p me nt P ro g r ' & ‘[ }_ ‘ in Scotland with an essential

: Platform to discuss important
ideas, network and contribute to

/" s?lutions to tackle the issues
=’ which will affect your generation f'
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Our award-winning, flagship Young Leaders
Development Programme (YLDP) educates
hundreds of young people in Scotland every year to
become leaders in climate action. Our fifth iteration
of the programme (YLDP5) which unfolded in a
hybrid format, brought together a diverse group of
| 30 young people from 23 local authorities across
Scotland, working in over 40 sectors. Through its six
modules, participants were equipped with the skills,

knowledge and confidence to take climate action in
their personal, professional and political lives. s | orna Slater

Member of the Scottish Parliament
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Being involved with 2050 Climate Group
has enabled me to connect and
communicate with different people about
climate issues better. It emphasised the
importance of making my voice heard with
issues, and local and national problems. I've
made a greater effort and got involved with
local town issues and I've gained greater
confidence to speak up.

—— . el— s —

P As a result of taking part in .’_cthLDP I'm start:mg a‘compost

Briony Kincaid and fruit. | have also responded to the 'W@en;mmg '
YLDP5 Graduate government consultation. My confidence has increased in
talking to people about climate issues and the YLDP has
helped me understand my own strengths better and how to Nathan Jamieson

engage with politics more effectively. | feel better equipped to
engage with organisations on issues | care about. I'd like to say YLDP5 Graduate

a huge thank you to 2050 Climate Group for the opportunity,
and for putting together such excellent modules with
interesting and useful speakers.
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Young LeadersG || MPACT

On a scale of |-10, to what extent do you feel like On a scale of |-10, how well do you feel you know
you play a significant role in creating a sustainable what the sclutions to climate change are!?
future for Scotland?

| Pre-YLDP 1] Pre-YLDP
Post-YLDP Post-YLDP
On a scale of |-10, how confident do you currently On a scale of |-10, how prepared do you feel to
feel about using your influencing and negotiating lead/take action on climate change?

skills to create positive change?

~ Watch Now!

E Pre-YLDP ﬁ Pre-YLDP
Post-YLDP Post-YLDP
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https://www.youtube.com/watch?v=yvgoxaKUQ3M

111 Leaders IR sl BNt 2 2050X FUND =

— — Our 2050x Fund is driven by our Leaders Network
= g’g.;; volunteers, and supports youth-led climate action

. SR S
Communlty BUIldlng "nn projects across Scotland. Alongside financial support, each

& n
o _ _ | n project is paired with a “buddy” in our Leaders Network
Over the last year, we have been building our online community and developing volunteer team who provides ongoing support for the

to thoughtfully includ | Scotland and beyond
e e duration of their project. Over the past year we've grown

in our network.
our 2050x Fund, distributing over £6,000 directly to
thirteen youth-led climate action projects across Scotland

2050

Climate Group

Seafood, Sustainability
and Seaspiracy ¢

Let's Get

Transport
Circle

ties for collaboratio

seafish

Witz g Eapfoegad

- .'."i'T"““"*F“-‘?’F C'H[H # - “Seafood, Sustainability and “Let’s Get Trashed”
Our newly launched online space Seaspiracy” A knowledge sharing event with
open to I8-35-year-oldsin A |howledge sharing event with the  Malawi Young Leaders on the
Jeotiane _'- #hﬁ i Fms"-e-d "M Young Seafood Leaders Network ~ problem of waste management
sustainable transport. | _
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— 2050X FUND'

A Kinder World: Summer Art &

Storytelling Activities for Young People PG Betosestlie FHRIE The LitdeYellow Shed, Orkney
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https://www.2050.scot/blog/kinder-world
https://www.2050.scot/blog/guest-blog-making-dumfries-and-galloway-greener-jack-barries-2050x-story
https://instagram.com/the_little_yellow_shed_?igshid=YmMyMTA2M2Y=

In November 202| the world’s attention was on Glasgow for COP26.Throughout the
conference, 2050 Climate Group was an organised and engaging voice on youth and

C.P26
| 26th United Nations climate action in Scotland and beyond.
Climate Change Conference

i — —_ = e PR

In the build up to the conference our 4th Youth Summit,“Let’s Talk COP26”,
equipped over 200 young people across Scotland and beyond with the knowledge
and confidence to engage with the decisions being taken at the COP26.

The event gathered 38,000 impressions on social media throughout the day.

During COP26, 16 delegates from 2050 Climate 2050 Climate Group spoke at humerous
Group attended as official observers and many events and were featured across national
re participated in the surrounding events. press, podcasts, TV, radio and online media.

Throughout, we pushed for more
ambitious action on the climate crisis, and
emphasised the role of youth leadership.

L Impact Report 202 1-22



https://static1.squarespace.com/static/5e46b71a165611426895bb3c/t/617d29e6d676d7500ac6ef8d/1635592705599/Lets+Talk+COP26+Zine+.pdf
https://www.youtube.com/watch?v=dlKBiLPQO1U
https://www.2050.scot/cop26

V0|ces from C: A**%P26

Seeing the Global Youth
Statement presented formally
to Alok Sharma and Patricia
Espinosa was the highlight of
my COP26 experience

...encouraged me

...to continue pushing and engaging in
environmental politics despite set-backs

...engage in topics that I've always
seen as difficult to wrap my head around -
climate finance, nature-based solutions

...increased my confidence

...discuss, engage and fight
for better climate policies

My main takeaway (from COP26)
was a renewed sense of
compassion and empathy, having
heard first hand from people
already experiencing the climate
crisis in their own countries.

...one of the most
profound experiences of my life

...immense privilege

...complex emotional experience
- inspiring, frustrating,
exhausting and enervating

...grateful to 2050 Climate Group
for facilitating it
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The Malawi Climate Leaders Programme (MCLP)

aimed to equip young Malawians with opportunities

to hone their knowledge on climate change an develop
the skills necessary to tackle it. The programme was
delivered by 2050 Climate Group in collaboration with
Malawi Scotland Partnership (MaSP) who are based in
Lilongwe, the capital of Malawi. al>

Climate Leaders Programme

What did Young Leaders
take away from the MCLP?

“l was able to gain new knowledge aruund\

climate justice and loss and damage. In <
particular, | discovered what challenges young
people in Malawi face and what solutions they
deploy to overcome them.”

“A perspective on the impacts of the climate crisis in
Malawi (and specific regions and communities within
~ Malawi). It is really important that young people are
— engaging with others from different countries to broaden
Boa, ~ \ their understanding of climate challenges but also climate
solutions. People in front line communities know what
they need and the MCLP gives youth voices a platform to
advocate for those needs.”

_.--""""J-
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" Policy Engagement

Our Policy team enables young people to make their voices heard
in political decision-making on a local, national and global level.

https://www.2050.scot/blog

During the 2021 Scottish National Elections, we shared the

election priorities of young people /4

and empowered our audiences to make an informed vote by providing a

Q detailed breakdown /s

of the main manifesto promises

on climate action.

Our podcast mini-series,

Q Budgeting for the Climate Crisis /4

equipped our audience with an understanding of what the Scottish
budget means for our climate ambitions, and how young people can
influence future Scottish budgets.

We shared the views of young people directly with policy-makers
through consultation responses to the Scottish Government’s local

food strategy “Local Food for Everyone” and Edinburgh City
Council’s 2030 Climate Strategy.

2050 Climate Group also participated in a number of initiatives,
seeking to bring a youth voice to wider efforts to create a just and
sustainable society. Over the past year we contributed to the:
Climate Emergency Response Group é
Edinburgh Climate Commission é

Decoupling Advisory Gmupé |
Scottish Forum on Natural -Sﬁ-:-apimlé

Climate

Emergency EDINBURGH
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https://www.2050.scot/blog/electionpriorities
https://www.2050.scot/blog/election-manifesto-summary-2021
https://www.2050.scot/blog/budgeting-for-the-climate-crisis
https://cerg.scot/
https://www.edinburghclimate.org.uk/
https://www.zerowastescotland.org.uk/sites/default/files/Decoupling%20Advisory%20Group%20Summary_0.pdf
https://naturalcapitalscotland.com/
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Scottish Environment WASTE

The Scottish Protection Agency SCOTLAND
Government ‘ Buidheann Dion
Riaghaltas na h-Alba Arainneachd na h-Alba

NetworkRail (CM s Qﬂ;

Partners and Funders |} aw-tax-future  P¢otandMalaw]
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Over the past year, we have learnt,
adapted, pushed ourselves, grown,
stumbled and stood back up again. We |
are filled with gratitude for the support TENNENT'S'

and solidarity of each of our fantastic i

48P THE UNIVERSITY
N¢A)- of EDINBURGH

partners - thank you for powering our
growing charity and our big ambitions.
We are excited to accomplish even more
with your continued support.

Suish Charity Regulator LlVlng

www.oscr.org.uk Wag =

Registered SCIO Scotland
$C047206 o
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Contact Us

That was our very eventful year in a few pages.
We hope you enjoyed that update from us and we look forward to
doing more meaningful work in the coming year as we continue to
empower, equip and enable young people to take real climate action.

N 2050

Climate Group

www.2050.scot
contact@2050.scot
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2050 Climate Group is a Scottish
Charitable Incorporated Organisation
(Scottish Charity Number SC047206)



https://twitter.com/2050climategrp
https://www.facebook.com/2050group/
https://www.instagram.com/2050climategroup/?hl=en
https://www.linkedin.com/company/2050-climate-group
https://www.2050.scot

